
 

 

 

 

 

 

 

 

DEADLINE FOR APPLICATIONS 21st FEBRUARY 

 

 

 

 

 

 

 

Applicant forename: Surname: 

Employment status: Gender:       M /  F 

Date of birth:                            Age: Disability:    Y/  N          Specify: 

Ethnic background: Address (Home): 

Mobile phone number: 

Home phone number: 

Email address: 

How did you hear about this vacancy? 

School /collage/university attended  Qualifications attained Date 

   

   

   

   

2. Education and Training 

 
Please give details of your formal education and qualificaton attained 



 

3. Please explain why you want to be involved in this project? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

Name: Name: 

Address: 

 

 

 

Post code: 

Address: 

 

 

 

Post code: 

Email: Email: 

Tel: Tel: 

Fax: Fax: 

Capacity in which you are know: Capacity in which you are know: 

4. Criminal convictions  

 
If you have been convicted of a criminal offence which is not spent (as defined by the rehabilitation of  offenders act 
1974), please give details below. A criminal recored will not automatically debar you from consideration for 
employment. 

5. Referees 

 
Please give the contact details of two people to whom we may apply for references, if you are in employment (or have 
recently been in employment) one of these should be your present (or last) employer. We will not approah referees 

unless considering making an offfer of employment following panel interveiws. 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

6. Applicant declaration 

 
I confirm that all information given in this application form is correct  to the best of my knowledge and accept that the 
discovery that false or incomplete information has been provided could result in dismissal. 

 

Signature of applicant  

 

Date  

 

 

Equal opportunities policy 

 
Hackney CVS to strive to be an equal opportunities employer. It is committed to the development of positive 
policies to promote equal opportunities in all aspects of employment regardless of a person’s sex, marital 
status, creed, colour, race, ethnic origins, religion, political or trade affiliation, sexual orientation, age 
disability, spent criminal convictions, employment, status or any other criterion not relevant to the point of 
issue. This principle applies to all aspects of employment including pay, hours of work, holiday entitlement, 
work allocation, sick pay, pensions, recruitment, training, promotion and redundancy. 

Please return this completed form and named, numbered, supplementary 

page to: 

        Deji: Deji@hcvs.org.uk 

 



  
 

 

For Admin Use Only 

Admin Notes 

 

Admin Use Only 

 

Date received:                                                                     Recommendation accepted: Yes / No 

 

Confirmation letter sent:                                                     Reference No 

 


